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LEOGN330 306 Ddgdmas bgmmzgbn@n 0b@gmgddob gogmgbs IMmdom dobaMdyg; yu-
oMgds g53sb30mgdnmos bagofmm sbaem 1bsmgddyg, 3g(3609Mmoa mo@gMoGMobs s g3cm-
3938060l 3mmo@ 030l ©m3139689ddg oyMobmdao.

European Commission High-Level Expert Group on Artificial Intelligence, Ethics Guidelines for Trustworthy Al
Brussels, 2019, 36.

Pajarinen M., Rouvinen P., Computerization Threatens One Third of Finnish Employment, ETLA Brief, 2014, No 22,
<http://pub.etla.fi/ETLA-Muistio-Brief.22.pdf> [17.09.2020]; EESC, Impact of Digitalisation and the On-Demand
Economy on Labour Markets and the Consequences for Employment and Industrial Relations, Final Study, 2017, 1-74;
Kim J.Y., Kim K., Lee S., The Rise of Technological Unemployment and its Implications on the Future Macroeconomic
Landscape, Futures, 2017, 87, 1-9.

David B., Computer Technology and Probable Job Destructions in Japan: An Evaluation, Journal of The Japanese and
International Economies, 2017, 40(C), 77-87.

Delponte L., European Artificial Intelligence (AI) leadership, the Path for an Integrated Vision, 2018, 8-34,
<http://www.europarl.europa.eu/RegData/etudes/STUD/2018/626074/IPOL_STU(2018)626074 EN.pdf>

[17.09.2020].

Global Employment Trends for Youth 2020: Technology and the future of jobs International Labour Office — Geneva:
ILO, 2020, 15.

7 OECD Employment Outlook, OECD Publishing, Paris, 2017, 107, <http://dx.doi.org/10.1787/empl_outlook-2017-en>
[17.09.2020].
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0b5(33mgdL 0©odnsby@ Ladydom donob“s. 0300056 39 d30(30m9dm &gdbmmmanals gobgome-
905L 5 b dogommm ol BogG0, MM dob aogmgbs §46gds 3ModoME™M 035Dy, M9 HMamE
m396M0Mgdlb  3m330b0s, yowol 3Gmd@Egdlb/dmadbobnmadsl s Mmam®m bm@mzngmegds dobo
doMmgs, obg39, 303mmgbsb 0gmbogdl abeddgdal bodombgb%ag. 93635330600 mbgdy 1339 dg-
LodRbgg0s 33 Ly gnMbobadn doam3dol (33tmamgds s goM33gmo J3509dgd0 abaddgdmmagdal
53300 3MMmg30L googMabmsb s 3ogdnmgdom g.6. gog §3mbm303530. MabsdgMmsgg 3obmb-
30098mmdadn yumamagds asdsbgzomadamoas obgom bsjombgddy, Mmammgdozss godMoamn g3od-
F30635mmMds, dbd4dgdal sbamo gmMMmBgdol s(330L goydxmdgbgds s gsdmbszgmo 3gMom-
©0bs s BMgbabgal sboma Bgbgda. 8oL 3g8madab abaddgdymadobamgals sbaema dmmbmzbgdo
©d 30bndsma@o MgBmgdgdo o go6LbadM3MI3L 9g339@ M0 s LGdomm@a Lodmdombs o
3bodmom@gdol aomgdmbmeb s 3ogdnmgdyem bodnmbgbbm. 3M300-19 306¢bds aodmagmabe,
M3 sbogdgdnmoal s@ogmmo @ogemygds dgbadmms dgbemmoglb ©ob@ebogman, md(3s, b-
5 39339dmmb (3086mmo Mgbn@mbadol godmygbgds s JoMmzs, abEsbonMon 3myMbogszns
5 3mb@mMmemo.

bgmmgby®o 0b@gmgd@o sbB0dPmamgdl g3mbmangsb: ob 8330693l BoM3mgdals bomggdl
©> BG@0L Logmbmol Bodmgdab'". gl 603653L, B8 LodgBom doms Jgadmgds Rsbazzmegl go-
30@)0@00712, 33 YBROM 0580 YREIOS JMI33b0sl. 56 sMal bowsgm, HmI ,daMo©o s 3mb -
968 mo bmgosmama dsDMob g3mbmdogzobmgalb” ,0bmgsns ©s d53mddgwgds 3603369mm-

8 Ebel K.H., The Impact of Industrial Robots on the World of Work, International Labour Review, 1986, 124(1), 43.
Makridakis S., The Forthcoming Artificial Intelligence (AI) Revolution: Its Impact on Society and Firms. Futures,
2017, 46-60.

European Parliament, Press Release: MEPs Approve Boost to Workers’ Rights in the Gig Economy, 2019,

<http://www.europarl.europa.eu/news/en/press-room/20190410IPR37562/meps-approve-boost-to-workers-rights-in-

the-gig-economy> [17.09.2020].

1 Robotics 2020, Strategic Research Agenda for Robotics in Europe, 2014-2020, Draft OV42, 2013, 6; Szczepanski M.,
Economic Impacts of Artificial Intelligence (Al), Briefing, EPRS, European Parliamentary Research Service, PE 637.967,
2019 <https://www.europarl.europa.cu/RegData/etudes/BRIE/2019/637967/EPRS _BRI(2019)637967 EN.pdf> [17.09.2020];
PwC, The Macroeconomic Impact of Artificial Intelligence, 2018, <https://www.pwc.co.uk/economic-servi-
ces/assets/macroeconomic-impact-of-ai-technical-report-feb-18.pdf> [17.09.2020]; Anderson M., Al and the Future of
Work: The Economic Impacts of Artificial Intelligence. Experts Discuss Technological Inequality and the “Reskilling”

Problem at an MIT Conference, IEEE Spectrum, 2019, <https://spectrum.icee.org/tech-talk/artificial-intelligence/ma-
chine-learning/ai-and-the-future-of-work-the-economic-impact-of-artificial-intelligence> [17.09.2020].

ob.: Pajarinen M., Rouvinen P., Computerization Threatens One Third of Finnish Employment, ETLA Brief, 2014, No
22, <http://pub.etla.fi/ETLA-Muistio-Brief.22.pdf> [17.09.2020].
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©03b3oMg Lodnamads Ms6533MMIMgdobmzol s Mebs3dMHMIMgdL obdnMmgdsm gosdbawy-

EESC, Opinion, The Changing Nature of Employment Relationships and its Impact on Maintaining a Living Wage and
the Impact of Technological Developments on the Social Security System and Labour Law, SOC/533 Changing
Employment Relations, 2016, 1-15.

Breslow L., The Pedagogy and Pleasures of Teaching a 21*-Century Skill. European Journal of Education, 2015, 50(4),
420-439.

oboemgon: Pajarinen M., Rouvinen P., Computerization Threatens One Third of Finnish Employment, ETLA Brief,
2014, No 22, <http://pub.ctla.fi/ETLA-Muistio-Brief.22.pdf> [17.09.2020]; DeCanio S.J., Robots and Humans —
Complements or Substitutes? Journal of Macroeconomics, 2016, 49, 280-291; Kerikmde T., Hoffmann T., Chochia A.,
Legal Technology for Law Firms: Determining Roadmaps for Innovation, Croatian International Relations Review,
2018, 24 (81), 91-112; Kim J.Y., Kim K., Lee S., The Rise of Technological Unemployment and its Implications on the
Future Macroeconomic Landscape, Futures, 2017, 87, 1-9; Dau-Schmidt, K.G., The Impact of Emerging Information
Technologies on the Employment Relationship: New Gigsfor Labor and Employment Law, University of Chicago
Legal Forum, 2018, Article 4, 1-33; Foresight Center, Labour Market 2035, Future Perspectives and Scenarios, 2018,
<https://www.riigikogu.ee/arenguseire/tooturu-uurimisprojekt/> [17.09.2020].

David B., Computer Technology and Probable Job Destructions in Japan: An Evaluation. Journal of The Japanese and
International Economies, 2017, 40(C), 77-87.

0dgo-

8 Fleming M., Al Is Changing Work — and Leaders Need to Adapt, Harvard Business Review, 2020,
<https://hbr.org/2020/03/ai-is-changing-work-and-leaders-need-to-adapt>, [17.09.2020].
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3006980L dog® LodbobmMal s oMmazel, 5Ms3gm Ledmdomb bamabbal gomdxmdgbgdabss, dogs-
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single-market/en/economy-society> [17.09.2020].

0d39; Sharma A., How Al can Improve the Future Workplace, Towards Data Science, 2019 <https://towardsdata-
science.com/how-ai-can-improve-the-future-workplace-5¢1c4977f1f>, [17.09.2020]; Roe D., How Al Is Helping
Improve Employee Experiences, CMS WIRE, 2018, <https://www.cmswire.com/digital-workplace/how-ai-is-helping-
improve-employee-experiences/> [17.09.2020].

Fleming M., Al Is Changing Work — and Leaders Need to Adapt, Harvard Business Review, 2020, <https://hbr.org/-
2020/03/ai-is-changing-work-and-leaders-need-to-adapt> [17.09.2020].

Punie Y., Learning Spaces: an ICT-enabled Model for Future Learning in the Knowledge-based Society, European
Journal of Education, 2007, 42(2), 185-199.

Viola R., Artificial Intelligence, Real Benefits, Blog, 2018, <https://ec.ecuropa.cu/digital-single-market/en/blogposts-
/artificial-intelligence-real-benefits> [17.09.2020].
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